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HT Mumbai

CBSE students to bear brunt
of new II'l' admission rules

Bhavya Dore

® bhavya.dore@hindustantimes.com

MUMBAI: The new eligibility cri-
terion for the prestigious Indian
Institutes of Technology (II'Ts)
is likely to hit CBSE students
the hardest, judging by an analy-
sis of those admitted this year
to IIT-Kanpur.

From next year, regardless of
their scores on the IIT joint
entrance exam, candidates will
have to be within the top 20 per-
centile of their Class 12 boards
inorder to be admitted to an II'T.

Of the batch of 398 general
category students admitted to
ITT-K this year, 14 would not

THE NEW RULES

SO FAR, admissiontoan IIT
has depended on a candi-
date’s scores in the joint
entrance exam, with the eli-
gibility criterion being a min-
imum 60% score in Class 12.

FROM 2013, in addition to
high JEE scores, all candi-
dates must be within the top
20 percentile of their Class
12 board, to be admitted.

have been eligible if this rule had
been applicable.

Of those 14 students, 12 are
from schools affiliated to the

Central Board of Secondary
Education (CBSE).

Students in more competitive
boards such as the CBSE face a
disadvantage because it is
tougher to be in the top 20 per-
centile here. Data from the Coun-
cil of Boards of School Education,
for instance, showed that the 20
percentile cut-off would have
been 77.8% for CBSE candidates
and 58% for West Bengal state
board students this year.

“This means that if students
want a higher percentile, they
should leave CBSE schools and
join state board schools,” II'T-K
professor Dheeraj Sanghi wrote
in his analysis.
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HT Indore

II'T Kharagpur starts
entreprencurship drive

HT Correspondent

® editorbhopal@hindustantimes.com

INDORE: 'l'o foster entrepreneur-

ship the Indian Institute of

Technology (IIT), Kharagpur
began its Entrepreneurship
Awareness Drive in the city.
The drive was held at the IES-
IPS Academy by Palak Jain,
associate manager, E-cell, [IT
Kharagpur, on Friday. It will
also cover various other cities
of the country.

City’s leading entrepreneurs,
chairperson of PT education
Sandeep Manudhane, manag-

ing director of I-Interact learn-
ing solution Pranav Sanghvi,

founder of Innovation [deators
Dinesh Goyal were the chief
speakers.

More than 500 students
from various colleges of Indore
attended the event.

The central theme high-
lichted by the speakers for
budding entrepreneurs was to
maintain their spirit to achieve
their target. The event began
with the inaugural ceremony
and welcome by vice-principal
of IES- IPS Academy Archana
Kirti Choudhary.
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Matt Richtel

'Housecleaning now an office

San Franeisco: Phil Libin, chief
executive of Evernote, turned to
his wife last year and asked if she
had sugggstions for how the soft-
ware company might improve the
lives of its employees and their
families. His wife, who also works
at Evernote, didn’t miss a beat:
housecleaning.

Today, Evernote’s 250 employ-
ees —every full-time worker, from
receptionist to top executive —
have their homes cleaned twicea
month, free.

It is the latest i mnovatlon from
Silicon Valley the employee perk
is moving from the office to the
home. Facebook gives new parents
84,000 in spending money. Stan-
ford School of Medicine is pilot-
ing a project to provide doctors
with housecleaning and in-home
dinner delivery, Genentech offers
take-home dinners and helps em-
ployees find last-minute baby sit-
ters when a child is tog sick to go
to schaol.

These kinds of benefits are a
departure from the upscale cafe-
teria meals, massages and oth-
er services intended to keep em-
ployees happy and productive
while at work. And the goal is
not just to reduce stress for em-
ployees, but for their families,
too. If the companies succeed,

HOME DEUVERY. FREE! Andrew Stnkov in the San Francxsco apartment he
shares with his girifriend, Alina Liberman, Their home is cleaned free,
courtesy of his employer, Evernote

the thinking goes, they will min-
imise distractions and sources
of tension that can inhibit focus
and creativity,

Now that technology has al-
lowed work to bleed into home life,
it seems that companies are try-
ing to address the impact of home
life on' work. There is, of course,
the possibility that relieving peo-
ple of chores at home will simply
free them up to work more. But
David Lewin, a compensationex-
pert and management professor

- at the University of California,

Los Angeles, said he viewed the
perks as part of a growing effort
by American business to reward
people with time and peace of
mind instead of more traditional
financial tools, like stock options
and bonuses.

At Deloitte, the consulnngﬁnn
employees can get a backup care
worker if an aging parent or
grandparent needs help. The com-
pany subsidises personal trainers

and nutritionists, and offers .

round-the-clock counselling serv-
ice for help with issues like mar-

ital strife and infertility. Deloitte
executives, and other experts, said

they believe that such beneflts.

were likely to spread.

“The workplace was built on
the assumption that there was
somebody at home dealing with
the home front,” said Anne Weis-
berg, a longtime human re-
sources executive who helped
write a book about new kinds of
workplace policies. Not only is
that no longer the case, she said,
but the work-life pressures seem
tobe building. “There’s a greater
awareness that we're pushing
things to the limit and some-
thing’s got to give,” she said.,

Hannah Valantine, a cardiolo-

Companies are even
helping employees find
baby sitters. The thinking
is that the more you
minimise distractions,
the more you unleash
worker creativity

glst, professor and associate dean
at the Stanford School of Medi-

‘cine, said the university’s experi-

ment with helping out at home
was part of a broader effort to
support doctors, given their hy-
perkinetic pace of life.

“If you're coming home at the
end of the day exhausted and you
have a pile of cleaning to do, it's
the kind of things that leads rap-
idly to burnout, and burned-out
physicians don't give the best
care,” Dr. Valantine said. “We're
trying to send a very strong mes-
sage that the institution cares
about you and about your life.”

Some compensation experts ar-
gue these types of perks ultimately
de little to attract employees and
might ohscure maere fundamental
problems at companies that have
trouble retaining talent.

So 18 months ago, Stanford
hired a consulting firm called
Jump Associates to better under-
stand why so many academic doc-
tors feel burned out. The compa-
ny videotaped them from the time
they woke up, through the work-
day and until they and their fam-
ilies went to sleep,

In one video, a kidney spe-
cialist told a story that shocked
the researchers: while she was
on maternity leave, she boughta
minivan to ferry the children of
friends and neighbours to school
and sports practices.

That way, the doctor explained,
she would be able to ask for favours
when she returned to work —and
that, in theory, would enable her
tojuggle the dual demands of work

% and family: NYT NEws SERVICE
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tal is hosted in the DU domain.

L |
“Under the plan of the HRD min-
. istry, the site has been made inter-

Aaditi Isaac/TNN

In line with the mandate of devel-
oping quality content and video
lectures, etc, for students, the Insti-
tute of Lifelong Learning {ILLL), DU,
has created a database of study ma-
terial. “This is in line with the vice-
chancellor's vision of making educa-
tion for all a reality, We have created
a comprehensive open education re-
source website for students
(www.vle.du.ac.in) through which
students from any university will be

¢

able to access quality study materi-
al. New fellows have joined and are
creating more material for the web-
site in subjects like political science,
geology, botany, economics, com-
merce and history for students at
the UG level in hoth English and

Hindi," says Ramesh Gautarm, direc-

tor, ILLL.

Earlier, North and South Campus
had sepatrate JLLL portals, but they
have been merged to provide a vir-
tual learnineg environment. The nor-

active and engages with students
through audio-visuals, interviews,
podceasts, etc, while the leaming
process has been made interesting
through the use of quiz, labs,
MCQs, interactive modules.”

The website will be inclusive for
students with special needs (audio-
video). The material has been de-

signed in a way that students can

download the PDF version, print the
coursae material, also browse throu-
gh a video as well as go through the
transceript of the video," informs
Gautam. The aim of the project is to
accommaodate students from the

School of Open Learning and the
non-collegiate board and those who
study in the Hindi medium. “About
70% of students study through the
Hindi medium and struggle to have
access to quality material,” he says,

The website has links to the
open courseware of Massachusetts
Institute of Technology, Indira
Gandhi National Open University
and IIT to trigger critical thinking
and going beyond one's course,

“We are also planning to
launch a cluster of e-journals in
humanities and social sciences
where we would publish the best
research and student journals,”
added Saumanyu Sathpathy, joint
director, ILLL.
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HT Chandigarh

Tale of two Il Tians

Rajesh Moudgil

I'] Ywo IITians hogged the limelight
l in Chandigarh last week for oppo-
site reasons: one, an IAS officer,
for brave, single-handed fight against
the shady land deals of the country’s
most powerful, and another for being
the yvoungest IPS officer probably to
have been apprehended by the central
bureau of investigation (CBI) on bribe
charge.

No prizes for identifying them. Ashok
Khemka, from the Indian Institute of
Technology (IIT), Kharagpur (West
Bengal), is the 1991-batch Haryana-cadre
Indian administrative service (IAS)
officer who hit the headlines for taking
on Robert Vadra, son-in-law of Congress
president Sonia Gandhi, and DLF, the
country’s leading realty giant.

The other IITian is Chandigarh’s
superintendent of police (city), Deshraj
Singh, accused of accepting Rs1lakh as

KHEMKA SPENT HIS CAREER
LIVING IN A TRANSIT FLAT WITH
(AND SOMETIMES WITHOUT) AN
OFFICIAL VEHICLE, WHILE
DESHRAJ GOT A SPACIOUS
BUNGALOW IN CHANDIGARH AND

ey

bribe from a subordinate officer. Deshraj,
33, the 2008-batch Indian police service
(IPS) officer, is known for keeping a
flamboyant lifestyle in his below-two-year
stint in Chandigarh, and Khemka for his
frugal living and being shunted 41 times
in his 20 years of service. Deshraj, who
received the MTech degree from IIT,
Kanpur (Uttar Pradesh), was assistant
engineer in a software company and
assistant garrison engineer in the mili-
tary engineering service (MES), ministry
of defence, before joining the police.

Khemka, computer science graduate
from IIT-Kharagpur and holder of doc-
torate degree in the subject from the
Tata Institute of Fundamental Research,
Mumbai, also has a business administra-
tion (MBA) degree.

Khemka spent his career living in an
ordinary transit flat with (and sometimes
without) an official vehicle, while Deshraj
got a spacious official bungalow in Sector
23, Chandigarh, and enjoyed optimum
comforts and swanky cars around. No one
can say if Khemka will be able to provide
his family with a comfortable life next
and i Deshraj will come out clean, given
the kind of political and police systems
we have.

However, Khemka with his head held
high to the camera, has earned an unend-
ing stream of compliments from his alma
mater. Deshraj, on the other hand, even
if framed, had his head down in embar-
rassment.

PS: This article means to cast no asper-
sion on the quality of education in the [T,
which remain the real temples probably
of education with scholarly faculties and
honest learners, save exceptions.

* rajesh.moudgil@hindustantimes.com
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Engineering in

itage and is home to several world-

class engineering companies such
as Rolls-Royce and BAE Systems. Some
of UK's recent engineering achievements
include developing Formula One racing
cars, the state-of-the-art Eurofighter Ty-
phoon and the Channel Tunnel Rail Link.

A UK engineering qualification is
recognised worldwide and a range of’
courses are on offer — starting from civil,
mechanical, electrical, electronic, aero-
nautical, automotive and chemical to ma-
rine engineering. There are also qualifi-
cations in general engineering,jalthough
some of them will lead you to specialise
to a certain extent in a particular branch
or area of engineering.

With a plethora of courses on offer, it is
vital you do a through research to figure
out what suits you. If you know the
branch of engineering in which you wish
10 specialise, visit www.educationuk-
in.org. If you are uncertain of the branch,
read up about the 36 engineering insti-
tutes that represent the engineering pro-
fession {www.engc.org.uk/Institutions).
For degree courses, check whether the
course is on ECUK’s list of accredited de-
gree courses (www.engc.org.uk/Regls-
tration/ACAD)

Always obtain the course prospectus

T he UK has a rich engineering her-

or go through the online version. Find
out whether you have the required entry
qualifcations, including the retevant
English language level. You should check
with the institutions you are interested
in for the exact nature of the qualifica-
tions or experience, which they require.
The UK National Academic Recognition
Information Centre (UK NARIC}
(www.naric.org.uk) is the official source
of information on the comparability of in-
ternational qualifications with those in
the UK. If you do not have the standard
entry qualifications, some univergities of-
fer a foundation year providing remedial
or conversion tuition before you start
your BEng / MEng. .

UCAS (the Universitiés and Colleges
Admissions Service) has over 50,000
courses listed on ‘course search:’' |
www.ucas.ac.uk/students/coursesearcly.

- Apply for undergraduate degree courses,

foundation degrees (England only)} and
Higher National Diploma through UCAS
at www.lcas.com. For cther courses, ap-
ply to the institutions directly.

There are many sources to consult
about the quality of teaching and re-
search. Look at the independent reviews
conducted by the Quality Assurance
Agency (www.qaa.ac.uk/students). The
information available on the Unistats site

.

the UK

(www.unistats.com) is helpful, as it com-
pares job prospects, as well as student
satisfaction rates, Apart from this, some
newspapers such as The Times and the
Guardian publish unofficial league tables,
Bear in‘'mind other factors, such as
cost, location and size of the institution,
work experience opportunities, interna-
tiongl mix of students on the pro-
grammes, provision of supervision for
digsertations and available facilities.
Don't just consider London, there are ¢

. good universities in the U;K with much*

lower living costs than London, which
provide a full range of engineering quali-
fications. For information on student
visas, log on to
www.ukba. homeoffice gov.uk/visas

The British Council organises weekly
briefings, counselling events by UK insti-
tutions and Education UK exhibitions, The
Education UK exhibition, one of the major
events, will be held from November 24-25
(1pm-6pm)
at British
Council, Deh
hi. Detailed
information .
can be found
on www.ed-
ucationuk-
in.org
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SEMI-COLUMN

Dissecting News ’ Connecting Ideas

M ANUBHUTI VISHNOI

Time UGCdid a
course correction

THE RECENT DEVELOPMENTS at University Grants Com-
mission (UGC})are hardlybecoming of the apexhigher educa-
tion regulator of the country. Appointment processes for top
positions at the Commission are currently dogged by controver-
sies that hint at intense lobbying, politicking, egobattles and turf
wars. The UGC chairman’sselection processscrapped once has
hadtostart afresh, the vice-chairman’s appointment is mired in
courtbattles and the secretary’s appointment process now
threatens to divide the Commission into factions.

Ifits ownhouse isin such abad shape, one isforced towon-
der how the UGCcan be expected to regulate institutions of
higher education and devise strategies to make them globally
competitive,

Othereducationregulators have done nobetter —in 2009
the AICTE top brasswas accused of rampant corruption by
CBI; the Courcil of Architecture and the HRD Ministry are en-

gagedinabattle for control for over

T—— sixyears now; and the National
ifitsown houseisin  Councilfor Teacher Education that
such a bad shape, regulates teacher training courses
one s forced to hadtobe virtuallytaken overbythe
wonder how theUGC  HRD Ministrytobringitbackon
<an he expected to track.
regulate institutions That the Kapil Sibal-led min-
of higher education istryhas failed tohelpeffecta
and devise strategies  course correctionat animportant
to make them bodylike UGC, rankles. The min-
globally competitive  istryinturnpointsataleadership
crisis and dearth of academic tatent
that is undoing bodies like UGC.,

Compoundmg the crisisis the HRD Ministry’s stance on
appointments. Prolonged delays inselecting heads of signifi-
cant education bodies like NCERT, National Book Trust and
UGChave undermined them and affected their functioning,
conjuring at the same time the image of the ministry asa head-

quartersof sort.

A freshstart could have been possible with the recommen-
dationmade byboth the National Knowledge Commission and
the Prof Yash Pal-led committee to setup a single National
Council for Higher Education & Research to replace multiple
regulatorybodieslike UGC, AICTE, etc.

It is a pity that the NCHER Bill along with a clutchof other
education Bills promising reform and quality in higher educa-
tion are languishing in Parliament for nearly two years now, and
unfortunately stare at an equallybleak future.

Anubhutiis aspecial borrespondent based in Delhi

anubhuti.vishnol @expressindia.com
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